
As I write Supply Line articles, I 
often feel a twinge of déjà vu; 
particularly when writing about 
the never-ending critical need for 
continuous improvement.  I make 
no apologies as I am certain we 
must improve individually and as 
a team if we hope to remain sus-
tainable. 
 
As CEO, sustainability is some-
thing I worry about in spite of 
greatly respecting your expanding 
capacity for growth and success.  
 
Sustainability requires that we 
remain a relevant distributor in 
our markets.  Unfortunately, the 
formula to remain sustainable by 
being relevant is no longer as sim-
ple as gradually adding new ser-
vices while continuing to improve.  
Our new normal is disruption.  
 
Over the last decade or two, dis-
ruption has hit many industries 
including distribution.  We have 
been jolted by alternate channel 
competitors; from Home Depot’s 
lost leader pricing to China’s ille-
gal knockoffs and cheaper quality 
products to Amazon.com/Amazon 
Supply with its current market cap 
of $427,000,000,000.00, distribu-
tion is in a state of disruption.   
 
If there are a few pockets within 
our markets that have not been 
disrupted, don’t assume that they 
will remain isolated.  
 
In light of the changing business 
landscape and a strong commit-
ment to your future, our manage-
ment team spends much of our 
time studying, strategizing, worry-
ing, and playing “what if,” etc. 
about trends in distribution.  We 
also pay attention to trends in 

 
Such a question can’t have a simple 
answer. There will be many elements, 
multiple paths, and many traps.  I 
don’t know the whole answer but I 
may know bits of it.  Here’s a starter 
pack of essentials for Day 1 defense: 
customer obsession, a skeptical view of 
proxies, the eager adaption of external 
trends, and high-velocity decision 
making.” To read the complete 
letter, please refer to ESI’s Favor-
ites page.  
 
Having the benefit of reading the 
entire letter multiple times as well 
as the book, The Everything 
Store, Jeff Bezos and the Age of 
Amazon, please allow me to share 
a few observations:   
It is striking but not surpris-

ing that Bezos makes no 
mention of taking care of his 
employees which is a stark 
contrast between Bezos and 
most well-known CEOs.  As 
an employer, Amazon has an 
internal reputation of 
“Churn and 
burn” (employee burnout 
and high turnover).  Many 
people disagree with aspects 
of Bezos’ leadership and 
management style while 
knowing he has one of the 
brightest minds in business.  
As a visionary, Bezos’s vision 
is beyond words.  Regardless 
of his style, the Amazon 
model (perhaps minus the 
“Churn and burn”) is a wor-
thy study for any business 
that hopes to remain sustain-
able. 

 
In his letter, Bezos states that 

“obsessive customer focus is 
by far the most protective of 
Day 1 vitality.”  “Customers 
always want something better 
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unrelated industries that will in all 
likelihood creep into electrical dis-
tribution and disrupt business as we 
know it today.   
 
In this disruptive, digital age, can 
our value proposition, Customer 
Intimacy, serve us to remain rele-
vant?  I think the answer is yes but 
it has already been challenged.  
 
Is so much worry about sustainabil-
ity normal or paranoid thinking? 
This week, I received an email that 
indicates at least one other person, 
a CEO of a huge company shares 
my concerns. The following is an 
excerpt from Jeff Bezos’ annual 
letter to the share-holders of Ama-
zon.com.  Bezos is the founder and 
CEO of Amazon.com.   
 
“Jeff, what does Day 2 look like?” 
 
That’s a question I just got at our most 
recent all-hands meeting. I’ve been 
reminding people that it’s Day 1 for a 
couple of decades. I work in an Amazon 
building named Day 1, and when I 
moved buildings, I took the name with 
me. I spend time thinking about this 
topic. 
 
“Day 2 is stasis. Followed by irrele-
vance. Followed by excruciating, painful 
decline. Followed by death. And that is 
why it is always Day 1.” 
 
To be sure, this kind of decline would 
happen in extreme slow motion. An 
established company might harvest Day 
2 for decades, but the final result would 
still come. 
 
I’m interested in the question, how do 
you fend off Day 2? What are the tech-
niques and tactics? How do you keep 
the vitality of Day 1, even inside a large 
organization?  
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sonably good data average 
scores (from surveys, em-
ployee reviews, fill rate re-
ports, etc.) which can mis-
lead and miss opportunities 
to make needed improve-
ments. Surveys and average 
scores are valuable but op-
portunities for improve-
ment can be missed if 
anomalies are ignored.  
Companies must know 
when to dive in the weeds 
of data and more important-
ly, know their customers. 
Bezos sums up this last 
point by saying that “A 
remarkable customer experi-
ence starts with heart, intui-
tion, curiosity, play, guts, 
taste.  You won’t find any of 
it in a survey.”  

 
Bezos mentions that “An estab-
lished company might harvest 
Day 2 for decades.”  After 47+ 
years in business, to dismiss the 
possibility of a Day 2 slip would 
be dangerously naïve. 
 
While I do not think we have 
slipped into Day 2, my percep-
tions regarding this issue can be 
skewed.  I value every friendship 
many of you extended to me as 
nothing less than precious.  
Friendships are prone to improve 
perceptions of surroundings 

and your desire to delight 
customers will drive you to 
invent on their behalf.” 
Staying in Day 1 requires 
you to experiment patiently, 
accept failures, plant seeds, 
protect saplings and double 
down when you see custom-
er delight.”  “A customer-
obsessed culture best creates 
the conditions where all of 
that can happen.”  At ESI, 
we strive to apply Bezos’ 
customer obsession ideas to 
achieve employee and cus-
tomer delight.   

 
Resist Proxies:  Bezos wor-

ries about the management 
of proxies which he consid-
ers “very Day 2” and he uses 
the example of “process as 
proxy.”   Bezos admits that 
good processes exist in part 
to serve customers but wor-
ries that “the process can 
become the thing” with an 
emphasis on following a 
process rather than focusing 
on the outcome.  According 
to Bezos, “It’s always worth 
asking, do we own the pro-
cess or does the process own 
us?  In a Day 2 company, 
you’ll find it’s the second.”   

 
Another Bezos proxy con-

cern is relying only on rea-

which is a huge plus.  On the flip 
side, friendships can also distort 
our reality.  My point is even 
though I believe we are in Day 1, 
I know I might be incorrect. If 
most of you think we slipped 
into Day 2, my opinion is com-
pletely irrelevant. 
 
Day 1 or Day 2: What day do you 
think we are in?  I hope to hear 
your opinions.  Regardless of 
your responsibilities, your opin-
ions will determine Electric Sup-
ply’s position.     
 
If we are in Day 2, the important 
thing is to figure out how to 
advance back to Day 1 and then 
make the changes that will get us 
there.  If we hope to remain 
sustainable, we must commit to 
living the remainder of our work-
ing lives striving to stay in Day 1. 
 
I greatly appreciate your past 
successes and have a strong faith 
in your capacity to continue a 
positive trajectory.  Regardless of 
whether we call it Day 1, remain-
ing relevant or sustainability, it is 
something you deserve. 
 
After all, you’re the best!    

Be Summer Savvy 

Birthdays 

Bill Ward  6/01 

Celia Cain 6/02 

Anthony Peters 6/03 

Phil Purlee 6/05 

Dea Valdes 6/09 

Arthur Barrios 6/13 

Jack Carroll 6/14 

Tracey Swift 6/14 

Carlos Gomez 6/16 

Mark Rowe 6/18 

JC Clifton 6/19 

Edwin Hylton 6/19 

Shaker Brock 6/20 

John Brant 6/21 

CJ Broadhurst 6/21 

Erick Perez 6/22 

Frank Burgess 6/23 

Nichole Gumiela 6/28 

Summer brings a lot of fun and a lot of health and safety challenges. Take a few minutes to be safe and healthy. 
 

 Use U.S. Coast Guard-approved life jackets on the water 

 Put on sunscreen and a wide-brimmed hat to protect your skin from the sun 

 Drink plenty of water even if you don’t feel thirsty 

 Put on insect repellent 

 Wash your hands often 
 
cdc.com 



 

 

 

 

 

Ron Lemon 33 years 

Shariette Jones 18 years 

Mark Rowe 14 years 

Erni Stinson 13 years 

Juanita Cortes 11 years 

Alex Clark   7 years 

Robert Cothran   7 years 

Wilton Rodriguez    4 years 

Kim Bausch   2 years 

Michael Garcia   1 year 

Luis Galvez   1 year 

Tim Vanvoorhis   1 year 
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Thank you for your service 

and dedication.   Electric Sup-

ply appreciates you! 

Anniversaries 2017 United Way Suncoast Campaign News 

The following merchants and suppliers generously donated some cool and valuable gifts for Electric Supply’s Sun-
coast United Way Silent Auction.   

Please thank the suppliers and merchants for partnering with Electric Supply and the United Way by donating 
goods or services and if you have the opportunity, please support their businesses. 

 4 Rivers Smoke House 

 Ataly Graphics 

 Captain Harrison Hodges 

 Captain Mark Thomas 

 Cracker Barrel 

 Dayton Ward 

 Express Press 

 The Fraternal Order of Police 
 

Also, thank you to all team members who participated in our campaign!  Whether you donated or purchased chili 
or baked goods, bought a hot dog lunch, or bid on silent auction items, we could not possibly have done this 
without you!  All totaled, we raised $25,322.90 for the United Way Suncoast!  Remember, it is never too late to 
contribute.  If interested, see Gary Straub.   

  
 

Outside Support Helped Drive A Successful United Way Campaign! 

 HMI 

 Houston Wire and Cable 

 Legrand 

 Omni Cable 

 Sea Critters 

 Seasons 52 

 Tampa Bay Sporting Clays 

 Yacht Starship 

Congratulations To Our 2017 Pet Mascot Contest Winners 

Zoei (Tracy Murphy) Maxwell Silverhammer (Kelly & Jon Oertle) Tyler Durden (Tracey Swift) 

Mayfest Photos 

Garrett Sharpless, Cory Lovell, and Anthony 

Peters competed in our first annual Hot Dog 

Eating Contest.  

The Tampa Police Department was on hand to perform a 

drug dog demonstration. 

Don’t forget to sign up for 

the Building Better Team Com-

munication Training: 

Date/Times Available: 

Wednesday 6/14 @1:00PM 

Tuesday 6/20 @ 9:00AM 

Thursday 6/22 @ 3:30PM 

Monday 7/10 @ 9:00AM 

Wednesday 7/19 @ 2:00PM 

Upcoming Training 



EMPLOYEE ASSISTANCE 

PROGRAM (EAP) 

BENSINGER DUPONT 

PHONE (866) 757-3271 
 

CONSUMER CREDIT COUNSELING 

SERVICE 

HILLSBOROUGH (813) 289-8923 

OTHERS (800) 388-2227 
 

ETHICSLINE 

TO REPORT SUSPECTED ETHICAL  

ABUSES & FRAUD 

PHONE (800) 500-0333 

FAX (800) 500-0993 
 

FLORIDA BLUE MEDICAL 

MEMBER SERVICES  

(800) 583-9072 

WWW.BCBSFL.COM 
 

INSURANCE QUESTIONS 

BOUCHARD INSURANCE 

JEAN KELLY 727-373-2916 

SHELLIE DUPUIS 727-373-2907 

Important Phone Numbers  
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If you have questions 
regarding your Elec-
tric Supply benefits, 
our experts have the 
right answers.  

Terri Bridges - Insurance: health, 

dental, vision, disability and oth-

er supplemental insurances 

Gary Straub - 401K 

Harry Irwin - ESOP 

Mission: At Electric 

Supply, we exist to be 

the distributor of choice 

to our targeted custom-

ers by delivering a 

unique and innovative 

customer experience 

that is as near to perfect 

as humanly possible 

while remaining both 

competitive and a sus-

tainable organization. 

Vision: Electric Sup-

ply’s vision is to be the 

best company in the 

world, to our people, our 

customers and our sup-

pliers. 

Values:  

 Safety   

 Honesty 

 Respect    

 Success 

 Humility   

 Confidence 

 Sustainability   

 Community 

 Trust   

 Responsibility 

 Enthusiasm   

 Empowerment 

 Environment   

 Diversity 

 Flexibility and  

 Discipline 

 Happiness and 

Friendships 

Millennials may see satisfaction 

in their later years through a 

different lens than their parents’ 

generation. People in the 20 -34 

age group are more likely to view 

their later years as an extension 

of a selected lifestyle, rather than 

seeing retirement as a stopping 

point when we then start enjoy-

ing life. 

If this is your view, consider how 

the characteristics of an ESOP 

can enhance your plans – even if 

your dream of the future doesn’t 

look anything like a conventional 

retirement. 

Enjoy long-term savings 

paid by someone else 

Millennial generation em-

ployees are likely to have a 

variety of demands on their 

current income (like student 

loans or a growing family). 

Millennial-Style ESOP Benefits 

Your company-paid ESOP is 

helping you get a head start 

on long-term savings even in 

times when you may be 

struggling to save. Having 

an ESOP enables you to 

begin saving early and sav-

ing more than your counter-

parts in non-ESOP compa-

nies. 

Get an extra passive income 

stream 

If you don’t want to call it 

retirement, that’s OK. Your 

vision of the future will be 

easier with more dollars. 

Your ESOP is a tool for 

creating an added potential 

for passive income stream, 

giving you more flexibility to 

do what you want in the 

future which may involve 

volunteering, or part-time or 

other non-paid work. 

Do meaningful work 

 

Many companies establish 

an ESOP as part of a strate-

gy to continue the long-term 

future of a great business 

and invest their employees’ 

future. You’re doing more 

than putting in time now so 

later you can do something 

worthwhile in retirement – 

you’re doing meaningful 

work every day in a compa-

ny committed to the future. 

 

The added savings in your 

ESOP – technically speak-

ing, a “retirement plan” – 

can make almost any alter-

native vision of the future 

much easier to achieve. 
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Driver of the Month 

Erick Perez has been doing a 
phenomenal job. He is a very 
hard worker, with a positive 
attitude. When he is finished 
in the pipe yard, he comes to 
the warehouse to help pull 
tickets, wrap pallets, clean up, 
and do whatever is needed to 
help out. 
 
Thank you Erick! 

Warehouse Person 
of the Month 

Hector Hernandez continues 
to do an outstanding job, 
whether he is working in the 
warehouse, driving, or helping 
other team members out. He 
has a great attitude, is always 
smiling and has a pleasant 
personality. Thank you, Hec-
tor! 

Profound Reflections 
By Shaker Brock 

“I changed all my passwords to 

‘Incorrect’ so my computer just tells 

me when I forget.” 

-Will Ferrell  

With cyber-crime being at an all-time 
high you have to protect yourself. 
There is a reason many banks and 
online retailers are requiring passwords 
containing numbers, upper and lower 
case letters, and even special characters 
like “&” or “%”. The reason is simple. 
If a password is easy for you to remem-
ber it is probably easy for a criminal to 
figure out. While we all might laugh at 
the example from the quote above, 
having your spouse’s name or your 
favorite sports team as your online 
banking password is not very wise. 
Protect your assets and your identity by 
creating difficult passwords. One last 
note, it takes a lot less time to look up 
a difficult password than it will be to 
reclaim your identity and definitely 
much less expensive.  

Congratulations to Hector Hernandez and Ralph 
Sanchez for being nominated for Round Of Applause! 

A customer wrote in to tell us, “I often have the occa-
sion of receiving incoming merchandise (in the absence 
of our purchasing/receiving person) and recently met 
Hector Hernandez. I’d like to take the time to let his 
manager know what a nice young gentleman he is!”  

Way to go Hector! 

We received a call from a customer who told us what a 
great job Ralph Sanchez does for them. “He is incredi-
bly polite, very helpful, and always goes out of his way 
to make sure that the customer is taken care of and 
everything is done the way the customer wants it.” 

So many customers are willing to tell you when a driver 
does something wrong, but it’s nice when they take the 
time to let you know that a driver is doing a good job! 

Each Round of Applause nominee will receive a $10 gift card 

at the end of the month in which they were nominated. All 

nominations are posted in the Supply Line monthly. Each 

quarter one team member will be selected from the Round of 

Applause nominees for the Standing Ovation award. 

Round Of Applause 

Through May 25th, Electric Supply team members volunteered a total of 211 hours. Keep reporting your hours 

to Shariette Jones, lets make them count! 

Our Tampa and Wildwood teams supported the following non-profit organizations: 

 
Knights of Columbus 

New Beginnings Christian Church 

Plato Academy 

Recovery Epicenter 

Special Olympic Games 

Tampa Bay Watch 

TAPS 

Bay Area Epsilon Sigma Alpha Sorority 

Boyscouts Troop 113 

Equestrian Inc. 

Flowering Angels 

FOP Pinellas Lodge 43 

Forrest Hills Little League 

Habitat For Humanity 

Hope Equine Rescue 

Thank you for being a helping hand to our community! 

Volunteer Update 
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Suggestions 
As always, thank you for the suggestions! We are currently tracking sugges-

tions that were submitted after May 1st to distribute the gift cards. Here 

are some suggestions we have received this month: 

Tracy Guile  4/13/17 

“How about if we have a Hawaiian shirt day or your favorite sports 
team day, etc.” 
 

We love this suggestion! We are working with Gary to come up with a schedule. If you have an idea for a 
themed day, please see Sarah or email it to the “esi.suggestions” email. We will announce when the days will 
take place!  

 

Steve Ingram 4/17/17  

“I think we should get some laminated business cards with our regular company info on one side and lock 
out info on the back. We would only need to give out one to each electrician that comes over to the coun-
ter.” 
 

We are looking further into this suggestion. An update will be posted next month.  

 

Garrett Sharpless 5/10/17 

“Bring back the mentoring program we used to do here at ESI.” 
 

We are looking further into this suggestion. We will post an update next month.  

 

David May 4/27/17 

“When a ticket gets changed from will call to OT, they need to make a copy of the ticket and give it to the 
pipe yard personnel so that it doesn’t take an hour to pull my pipe in the AM.” 
 

Please notify the shipping desk if a pickup is changed from WC to OT to ensure tickets that have pipe will 
be pulled.  

 

Drew Berry 5/3/17 

“Purchase 4 or more small step ladders for B warehouse. It would save time during the day. We usually only 
have 1 and have to search for 10 minutes to find it.” 
 

Nate has purchased some more step ladders for warehouse B to use. Thanks for the suggestion! 

 

David Roman 5/10/17 

“I suggest putting the height of the truck on the sides of all our trucks for safety going under bridges.” 
 

Most of the trucks we have now already have the height posted on them. Going forward, all new trucks will 
have the height posted on them.  

 

Anonymous 5/10/17 

“Can the monitors be updated closer to the first of the month rather than mid-month? Sometimes things get 
added that have already passed.” 
 

On behalf of the operator of the monitors, we will be more diligent in updating information bi-weekly to 
present you with current events. 

The Smith family is participat-

ing in the Leukemia Walk 

again this year and has created 

a Facebook page in memory of 

Jack. You can visit the page for 

pictures and updates at 

www.facebook.com/

captainjackrsmith. To donate, 

visit pages.lightthenight.org/

sun/tampa17/captainjack. 

Thanks to your support, last 

year Team Captain Jack was 

awarded the Top Fundraising 

Family Award! Let’s help the 

Smith family raise funds again 

this year! 

Support Team 
Captain Jack (In 
Memory of Jack 
Smith) 

Quality Quote 
“Our virtues and our failings 

are inseparable, like force and 

matter. When they separate, 

man is no more.” 

- Nikola Tesla 

Please see page 7 for updates to earlier suggestions... 
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Holidays 

 

New Year’s Day:  

 January 3, 2017, Monday 

Memorial Day: 

 May 29, 2017, Monday 

 Independence Day: 

 July 4, 2017, Tuesday 

 Labor Day: 

 September 4, 2017, Monday 

 Thanksgiving Day: 

 November 23, 2017 Thursday 

Christmas Day: 

 December 25, 2017, Monday 

New Years Day: 

 January 1, 2018 Monday 

  

Flex Day Choices 

 

This year, you will have 4 days to 

choose your ONE Flex Holiday 

from: 

 Monday, July 3rd 

 Friday, November 24th 

 Friday, December 22nd 

 Tuesday, December 26th 

 

Hours of operation for these 

days will be determined and 

posted at a later date. 

 

Please keep in mind that any 

PTO or Flex Holiday will re-

quire Manager approval as each 

of these days we will be open for 

business and want to make sure 

our customers’ needs are met. 

2017 Holiday 
Schedule 

Damon Smith 4/10/17 

“Making a log sheet for pickups when drivers 
are out on the road so that we can write down 
the stop and the PO number and then after we 
bring it to receiving then whoever receives it 
can sign off on the pickup. It can also be used 
for notes about the PO and if it can’t be picked 
up for whatever reason.” 

 

After more clarification, we have decided to not 
pursue this suggestion. We will continue to log 
our POs at the desk with the driver’s log, as well 
on the driver’s daily log sheet.  

 

Saul Cothran 3/15/17 

“Installing speed governors and impact detec-
tion devices for the sit down forklifts.” 
 

Warehouse management is actively looking 
further into this suggestion. Once we have an 
update, we will post it.  

Suggestion Updates 

This month’s 

Spotlight will be 

on Nichole 

Gumiela, Train-

ing Manager. Can 

you guess which 

is a lie? 

 I was part of 

the Super Bowl halftime show here in Tampa 

 I was a contestant on The Price Is Right 

 I broke my leg and ankle while at school 

Submit your guess of the lie to Terri Bridges or 

Kelly Oertle by Wednesday, June 21st. A random 

winner will be chosen out of the correct responses 

and the winner will receive a gift card.  

2 Truths and 1 Lie 

 

Megan Gafford (daughter of Brian Gafford) re-

cently competed in and won the Miss Jr. Teen 

Florida contest. Megan is an Armwood High 

School Varsity cheerleader, plays flag football, is a 

cello player in Armwood’s orchestra, and is about 

to earn her learners driver’s license!  Congratula-

tions, Megan!  

Family News 
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General forklift reminders: 

 All machines must be operated at walking speed indoors and outdoors 

 If applicable, seatbelts must be worn at all times 

 Observe all posted signage. Ensure complete stops are being made when 
entering a warehouse or navigating a blind corner 

 Ensure you know the capabilities of the machine you are operating. This includes capacity, terrain, and 
height requirements 

Forklift Certifications 

Robert Robinson 

Saul Cothran 

Shedrick Mobley 

Wilton Rodriguez 

Nate Bailey 

Meril Hummon 

Yusif Tolbert 

Jack Carroll  

Roger Burk 

Carlos Cotto 

Carlos Gomez  

Erni Stinson 

Jeff Yazdi 

Jeronimo Tapia 

Mike Cronin 

Alex Clark 

Arthur Barrios 

Bruce Weeks 

Christian Williers 

Edwin Hylton 

Garrett Sharpless  

Henry Van Petten  

Juanita Cortes 

Keith Blaine 

Anthony Peters 

Bobby Summers 

Chase Eden 

Chris Crooks 

Cory Lovell 

Drew Berry 

Erick Perez 

Fabian McKnight  

Jayson Illas  

Jerry Mitcheltree 

Johnny Godwin 

Jona Garcia 

Jose Alonso  

Joyce Hoover 

Kyle Tregler 

Leonardo Velez 

Alexis Acosta 

Amanda Edgecombe 

Anthony Thompson 

Billio Patton 

Billy Daniels  

Brent Fulton 

Brian Randazzo 

Clint Wood  

Damon Smith 

David May 

David Roman 

Frank De La Mota 

Hector Hernandez 

Hiram Zamora  

Isnaldo Oramas 

Jim Reilly 

Jorge Gonzalez 

Jose Sepulveda 

Mike Martin 

Ralph Sanchez 

Luis Galvez 

Marty Melneczyn 

Michael Richardson 

Miguel Cortes 

Mike Garcia 

Mike Melneczyn 

Robert Cothran 

Wilfredo Irizarry 

Blake Torres 

Bob McCall 

Jessica Johnson 

Jonathan Bailey 

Matt Taylor 

Phil Purlee  

Ralph Mercado 

Stephenie Hoskins 

Tim Vanvoorhis 

Over the past year, the operations team has been working to re-certify all operators on our various forklifts, pallet 

jacks, and scissor lift. This process was completed late last mo.  While we asked all operators to demonstrate their 

skills, the main focus of this process was safety. All operators understand the danger areas of our facility, the proper 

travel speed, and how to safely operate all common used machinery ESI utilizes.  

Thank you to all operators for your professionalism and patience with this time consuming process.   

June Fun Facts 

Symbols of June 

Birthstone: Pearl 

Flower: Rose 

Zodiac signs: Gemini and 

Cancer 

Holidays 

Flag Day - 6/14 

Fathers Day - 6/18 

Juneteenth - 6/19 

Paul Bunyan Day - 6/28 

National Rose Month 

National Dairy Month 

African-American Music 

Month 

National Ice Tea Month 

National Candy Month 

Did You Know? 

 June is the first month of 

the summer season 

 June in the Northern 

Hemisphere is similar to 

the month of December 

in the Southern Hemi-

sphere 

 The famous English ten-

nis tournament Wimble-

don is played during the 

month of June 

 The longest day of the 

year occurs on either June 

21st or 22nd 
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Basic Hurricane 
Supplies 

We would like to spread the word about the SPCA Tampa Bay’s annual Pet Walk (5K) taking place on Satur-

day, October 7, 2017 in beautiful downtown St. Petersburg. This event is in its 27th year and is one of the larg-

est fundraising events put on by the SPCA Tampa Bay (Society for the Prevention of Cruelty to Animals). 

Please help support their efforts to save the lives of homeless, abused and neglected animals at the SPCA Tam-

pa Bay.  

We would like to put together a team to walk for the animals and raise at least $1500.  If you would like to join 

our team, please see Terri Bridges or Tracey Swift by June 30th.  We will schedule a meeting in July to discuss 

Team Name and fundraising ideas. 

If you are not able to join the team but would like to donate, whatever you can give will help save lives! We 

would greatly appreciate your support.  

More information on the SPCA Tampa Bay and its programs can be found at www.SPCATampaBay.org. 

Hurricane season officially 

began June 1st. Here’s a list of 

the basic hurricane supplies 

you should have on hand: 

 One gallon of water per 

person per day for at least 

3 days 

 At least a 3 day supply of 

non-perishable food 

 First aid kit 

 Cash 

 Portable, crank or solar-

powered USB charger for 

your cell phone 

 Garbage bags 

 Moist towelettes or wipes 

 Manual can opener 

 Lighter or matches 

 Fire extinguisher 

 Dust mask 

 Basic tool kit 

 At least one change of 

clothes, and a sturdy pair 

of shoes or work boots 

*For more hurricane prepared-

ness tips, including a more 

extensive list of hurricane sup-

plies, please see page 10. 

We invite all employees to like us, follow us and join our Social Network and conversations on Facebook, Twitter 

and Instagram. You can also find us on LinkedIn.  Also, be sure to check out our YouTube channel! 

Join Our Social Network 

Hugging a loved one has been proven to lower your blood pressure, reduce stress and decrease anxiety. 

Did You Know? 
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Be prepared for whatever storms season throws our way ahead of time. Having 
your hurricane supplies ahead of time will save you the frustration of hitting the 
stores right before a storm hits. And some of these items can be useful on a regu-
lar stormy summer evening as well. Plus, there are lots of things you can do 
around your home now to save you time when you need it.  

 

Hurricane Kit 

Make sure your hurricane kit includes: 

 Flashlights & extra bulbs 

 Battery-operated radio 

 Battery-operated lanterns 

 Batteries (in different sizes) 

 Matches 

 First aid kit 

 Duct tape 

 Rain gear 

 

Food and Water 

Pack non-perishable food for each person for 3-7 days 

 Bottled water (1 gallon/person/day) 

 Bottled juice 

 Two coolers (one for drinks & one for food) 

 

House Checklist 

 Remove outdoor items 

 Trim dead branches from trees 

 Board up windows 

 Fill gas tanks and extra containers 

 Get extra cash 

 

Medical Needs 

 Medic-alert tags 

 Insect-repellant sprays 

 Feminine hygiene items 

 Sunscreen 

 Soap 

 First aid kit 

 Prescription medications 

 

Baynews9.com 

Hurricane Preparedness 

 Clock (wind-up or battery-powered) 

 Plastic garbage bags 

 Fire extinguisher 

 Scissors 

 Can opener 

 Clean clothes 

 Extra blankets 

 Heavy gloves 

 Canned foods 

 Manual can opener 

 Dry pet food 

 Move furniture away from windows 

 Store important documents in water-
proof containers 

 Extra supply of medicines 

 Over-the-counter medication 

 Children’s medicine 

 Bandages 

 Adhesive tape 

 Antiseptic solution 

 Thermometer 

 Tweezers 

Hurricane Prepar-
edness For Your 
Pet 

Your pet will need more than a 
bag of food in a storm: 

 Water for your pet for 3-7 
days 

 Non-perishable food 

 Crate/carrier/tank 

 Leash (non-extendable) 

 Collar and/or harness 

 Favorite Toy 

 Blanket or pillow 

 Clean litter box 

 Updated shots and medi-
cal records 

 Microchip with up-to-date 
contact information 

 Any medications 

 Calming aids 

 Tags 

 Puppy training pads 

 Heartworm preventatives 

 Rain gear 
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The Supply Line 

 

A monthly publication for the employees and customers of: 

Electric Supply, Inc. 

4407 N. Manhattan Ave. 

Tampa, FL  33614 

Phone 813-872-1894  

Fax 813-874-1680 

George Adams, Jr., President & CEO 

Although all facts are accurate, no warranty is expressed or implied with regard to accuracy.  Opinions are those of 

the publisher. 

Comments and suggestions are welcome. To be placed on our mailing list, just let any of our salespeople know.  

Copies are also available at our 4407 lobby and on our sales counter. 

 

Printed on recycled paper.  

Visit us on-line 

 

In addition to the monthly Supply Line newsletter, you can check 

on important upcoming events anytime on-line. 

Visit us at www.electricsupplyinc.com 

 

To sign up for our eSupplyLine, please e-mail us at  

esupplyline@electricsupplyinc.com. 

 

We welcome your comments and suggestions. Send your 

suggestions to esi@electricsupplyinc.com. 

 

Thank you! 


